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Background 

Senate Bill 1166 added Education Code section 66282.1 as part of the State's broader 
effort to improve systemwide visibility into gender equity and sexual harassment response 
practices in higher education. The statute requires each California community college 
district to prepare and submit an annual report to the Chancellor's Office on or before 
September 1, 2026, and each September 1 thereafter. The report must include specified 
data concerning sexual harassment reports, sexual harassment complaints filed with the 
District Title IX Office, complaints under investigation, investigation timeliness, hearing 
outcomes, appeal outcomes, and personnel who are exempt from being considered 
responsible employees. 

In addition to submission to the Chancellor's Office, the annual report must be posted on 
the District's website and presented during a public meeting of the Governing Board. The 
Chancellor's Office is also required to compile district submissions into a report to the 
Legislature, making timely and complete local reporting essential to statewide compliance 
and oversight. 

The District's first report uses the Chancellor's Office reporting period of January 1, 2025 
through June 30, 2026. Subsequent annual reports are expected to cover the prior fiscal 
year, July 1 through June 30. The data in this report was extracted from the District's 2026 
SB 1166 Sexual Harassment Reporting Tracker. 

The District will continue to use this reporting process to review patterns, monitor 
timeliness, and identify opportunities to strengthen communication, documentation, 
training, and coordination among Title IX, Human Resources, Student Services, and other 
campus partners. 
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Definitions 

For clarity and consistency, the following terms are used in this report as they are used in 
the Education Code and in the District's SB 1166 reporting tracker. These definitions are 
provided to support the Board's review of the reportable data and do not replace the 
District's Title IX policies, grievance procedures, or applicable law. 

 

Note: Definitions are included to support consistent interpretation of report categories. 
Case handling remains governed by applicable law, District policy, and the facts of each 
matter. 

 

 

 

 

 



SB 1166 / Education Code Section 66282.1 Gavilan Community College Board Report 

Reportable Data Summary 

Detailed Reporting Tables 

 

 

 

 

 

 

Responsible Employee Exemptions 

Position Department / Area Notes 
Counseling Faculty Mental 
Health Counselor 

Student Health Services One employee holds this 
position 
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HR Technician Human Resources Confidential point of contact 
for employees 

Social Work Intern Mental 
Health Counselor 

Student Health Services Confidential point of contact 
for students. Two employees 
hold this position. 

 

Recommended Board Action: Receive and review the annual SB 1166 report for 
presentation in a public meeting, approve the report, and direct posting of the final report 
on the District website in accordance with Education Code section 66282.1. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


